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MEMORANDUM

TO: Sport Newfoundland and Labrador Board of Directors &
Provincial Sport Organizations Members

FROM: Beth McGrath, Chair
Nominating Committee, 2025 Annual General Meeting

RE: NOMINATIONS FOR BOARD OF DIRECTOR POSITIONS

The duly constituted Nominating Committee for the 2025 Annual General Meeting is now
soliciting nominations to the Board of Directors for Sport Newfoundland and Labrador.

In order to ensure that Sport Newfoundland and Labrador is ably served, it is most important that
the ablest and most competent sports administrators, athletes, coaches and officials offer
themselves for nomination and we thus request your assistance in that regard.

It is requested that you tender the enclosed form by either email, fax or hand-delivered to our
office:

Sport Newfoundland and Labrador
1296 A Kenmount Road

Paradise, NL A1L 1N3
T.576.4932 F.576.7493
sportnl@sportnl.ca

*Please note due to the Canada Post strike we cannot accept mail at this time.

No later than Wednesday, October 22, 2025

It is important to note that no Director shall be eligible to serve for more than four (4)
consecutive years in the same office.

Thank you for your attention to this matter.
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I, seek election/re-election for the position of

(Please write one of the following above)

Two Year Terms

Treasurer

Secretary

Director (Three positions up for Nomination)

OR

I Nominate for the position of

(Please write one of the following above)

Two Year Terms

Treasurer

Secretary

Director (Three positions up for Nomination)

Name: Date:

Signature

Tel #:

EMAIL:

Please attach a separate letter (one page maximum) with your qualifications that indicates skills,
experiences, competencies and attributes you possess which would make you a suitable nominee. The
following are examples you should reference. Industry experience — Canadian Sports System, Sport
Safety; General competencies — Executive leadership, Board governance, Stakeholder management,
Government relations, public/media communications skills, and policy development; Technical
competencies — Finance & Accounting, Compensation & Human Resources, Legal & Regulatory, Risk
Management, Business development, Organizational culture; Personal attributes — Geographic
diversity, age diversity, gender diversity, ethnic diversity, educational diversity, and other types of
diversity.



